DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS
2 NAVY ANNEX
WASHINGTON, DC 20380-1775

MCO 1543. 2D
CA73
23 Jul 01

MARI NE CORPS ORDER 1543. 2D

From Commandant of the Marine Corps
To: Di stribution List

Subj :  NAVAL AVI ATI ON MAI NTENANCE TRAI NI NG PROGRAM ADM NI STRATI ON
AND OPERATI ON FOR NAVAL Al R MAI NTENANCE TRAI NI NG ( NAMTRA)
MARI NE UNI TS ( MARUNI TS)

Ref : (a) OPNAVI NST 1540.2_, NAMIRA Program
(b) OPNAVI NST 4790.2 Series (NAMP)
(c) MCO P1200. 7W MOS Manual
(d) MCO P1300.8R, Personnel Assignnent Policy
(e) NAMIRAGRU 1540, Training Specification Manual
(f) MCO P4790.12 , Individual Training Standards
Syst em ( MATVEP)

Encl: (1) List of Definitions
(2) Marine Unit Training Concept
(3) Commanding O ficer’s Screening Interview
Checkl i st

1. Situation. The Fleet Replacenent Enlisted Skills Training (FREST)
program has been discontinued with the stand-up of NAMIRA MARUNI TS.

Encl osure (1) provides definitions applicable to the NAMIRA program

Encl osure (2) provides information peculiar to the mai ntenance training of
aviation enlisted Marines. Enclosure (3) is the Commanding Oficer’s
Screening Interview Checklist for prospective instructors.

2. Cancellation. MCO 1543.2C.

3. Mssion. To establish procedures and policies for the nanagenent of
avi ati on nmai ntenance ground training, wthin NAMIRA MARUNI TS,
operationally assigned to the Naval Air M ntenance Training G oup
(NAMTRAGRU), reference (a) refers.

4, Execution

a. Deputy Commandant for Aviation will sponsor NAMIRA MARUNI TS, and
ensure instructor manning i s based on NAMIRAGRU i nstructor cal cul ati ons,
anticipated requirenents, and other workload factors in order to preserve
the quality of aviation maintenance training.
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b. Deputy Commandant for M Reserve Affairs wll:

(1) Identify and assign personnel to instructor billets, based on
a "priority" staffing precedence |evel to include ensuring outbound
instructors are not transferred before suitable replacenents arrive and
receive training.

(2) Task the Commanding O ficers of prospective instructors via
Naval nessage with conpleting enclosure (3), within 30 days of receipt of
orders. MVEA-84 will cancel PCS orders to prospective instructors who do
not nmeet the prerequisites identified in enclosure (3). MVEA-84 will
rescind or delay PCS orders for Marines whose conmands fail to properly
adm ni ster and report enclosure (3).

Note: The purpose of the checklist is to ensure qualified
prospective instructors are assigned to NAMIRA MARUNI TS.

(3) Assign the NAMIRA MARUNI T Commandi ng Officer per the results
of the Conmmand Screening/ Sl ating Board. Assign only highly qualified
officers to the other NAMIRA MARUNI T Tabl e of Organi zation billets.

(4) Ensure the inconming CO assignnment allows for adequate face-to-face
turnover with the outgoing CO

c. Commandi ng General, Marine Corps Conbat Devel opnent Comand
(MCCDC) will ensure:

(1) Aviation Training Branch, C473, Training Command will staff
training tracks to CMC (ASM ASL), Enlisted Aviation Mintenance Trai nee
Managenent Unit (EAMIMJ), and internally, to all appropriate codes within
MCCDC for update and review prior to subm ssion for the Training | nput
Plan (TIP) requirenent.

(2) Formal Schools Training Branch, C475, Training Conmand publish
annual TIP based on requirenents determ ned by CMC (MPP/ OCC FLD
Sponsor s/ MARFORRES) .

(3) Formal Schools Training Branch, C475, Training Command wl |
publish Training Quota Menoranda for each course.
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Note: Quotas identified in the TIP do not nmean funding is available if
the requirements have changed fromthe POM subm ssion. T/ O conpensatory
reductions may be required for new courses or increased training quotas.

d. Commanding General, Marine Aircraft Wng (MAW, Aviation
Logistics Division (ALD) will support NAMIRA MARUNIT training efforts and
assist in the coordination of training support requirenments external to
their capability (i.e. the scheduling of aircraft for MJXT requirenents,
MALS support for replacenent/repair of trainer parts and aviation supply
support, etc.)

Note: The Fl eet Repl acenent Squadron CO is responsible for applicable
enlisted aircrew flight/plane captain training.

e. Commanding Oficer, NAMIRAGRU is responsible for

(1) Setting aviation naintenance training policy and procedures
for NAMIRA MARUNI TS per higher directives.

(2) Providing guidance for the devel opnent, inplenentation, and
update of curricul a.

(3) Tasking and use of MARUNI T personnel
(4) Standardizing instructor qualification and certification

(5) Configuration managenent, supply support, custody, and
mai nt enance of trainers and associ ated equi pnent assets.

(6) Life cycle support and repair/replacenent of mai ntenance
trainers and training devices

(7) The inspection, status, and deficiency reporting requirenents
for maintenance trainers and associ ated equi pnent.

(8) The nanagenent of support equi pment and the publications
associ ated with the Equi pnment Requirenents List (ERL) and Equi pment
Shortage List (ESL). Additionally, nmanage the tools and publications
associ ated with nmai ntenance training.

(9) Monitoring training effectiveness and conducting training
rel ated\i nspections/ M ssion Capability Assessnent |nspections.
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(10) The performance eval uation of the MARUNIT CO

(11) Calculating instructor/support personnel |evels using
procedures approved by CNET.

(12) The proper use of facilities identified as aviation
mai nt enance trai ni ng spaces.

(13) Retaining custody, cognizance, and reporting for aviation
mai nt enance trainers, training devices, and rel ated support equi pnent.

(14) Providing OPTAR funding in support of school house operations,
trai ni ng schedul es, and mssion-related requirenents. The parameters for
OPTAR funding are addressed in reference (a).

(15) Providing logistic support for MARUNI T conputer and data
processi ng systens/devices that are NAMIRAGRU assets.

(16) Providing guidance and managenent instructions for AMICS
i npl enent ati on and procedures.

f. Commandi ng Ceneral s/ Commanding O ficers, Marine Corps Air Stations
(MCAS) are responsible for

(1) Providing base support as identified in the Inter-Service
Support Agreenent (1SSA) to be negotiated by NAMIRAGRU and t he MCAS.

(2) Ensuring MARUNI T personnel are not assigned to FAP billets,
trai ni ng exercises, duty watch standers outside of the NAMIRA MARUNI T, or
any other duties not associated with the training of Marines and Sail ors.

(3) Providing adm n support beyond the MARUNI TS i nterna
capability to include the follow ng:

(a) Funding for student barracks cl eaning supplies, equipnent,
and |inen.

(b) Funding in support of Marine-peculiar or non-operationa
rel ated TAD requirenents (i.e. PME, Med referrals, etc.).
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(c) Endorsenents for routine correspondence to include Request
Masts, Sexual Harassment investigations, Equal Opportunity investigations,
Congressional |nquiries, Warrant and Comm ssioni ng packages,
Admi ni strative Separation (Adm n Sep) packages, Non-Judicial Punishment
Appeal s, travel clains, etc., as required.

(d) Exercising General Court-Martial Convening Authority
(Commandi ng CGeneral s only) and Special Court-Martial Convening Authority.

g. The NAMIRA MARUNI T CO shall
(1) Be responsible for all school house training.

(2) Be responsible to the CO NAMITRAGRU for the operational contro
and performance of all assigned personnel and equi pnent as outlined in
paragraph (f) of this Order to include advising the CO NAMIRAGRU of
external requirenents that require the MARUNIT to deviate fromits
assigned mission or has the potential of adversely affecting training
t hr oughput .

(3) Be responsible for the supervision, utilization, and
adm ni stration of enlisted maintenance training personnel assigned to the
MARUNI T.

(4) Be responsible to the CO NAMTRAGRU for identifying support
requi renents that exceed the scope of the MARUNI TS capabilities.

(5) Serve as the Reporting Senior or the Reviewing Oficer for al
per sonnel assigned to the MARUNIT.

(6) Per reference (d), paragraph 0106, exercise non-judicia
puni shment authority for all personnel assigned to the MARUNIT.

(7) Ensure all curricula nmaintenance is conducted in accordance
with reference (d).

(8) Ensure assets assigned to nmintenance training are not
di verted for any other use.

(9) Coordinate training requirenents and ensure all schedul ed
cl ass convening dates are net.
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(10) Mai ntai n NAMIRAGRU approved curricul um

(11) Maintain responsibility for proposed changes to courseware,
curriculum syllabi, and Navy |Integrated Traini ng Resources and
Admi ni stration System (N TRAS)/ By Nanme Assi gnnent (BNA) data/Standard
Training Activity Support System (STASS). Miintain responsibility for
coordi nati ng changes with appropriate training and user activities and
forwardi ng recommended changes to CNO via the NAMIRAGRU Chi ef of Nava
Educati on and Trai ning chain of command.

(12) Retain training records related to course curriculuns and
syl | abus, requirenents, and evaluations to include records relating to
student training and training conferences for a period of two years.

(13) Ensure appropriate N TRAS/ BNA data entries, reporting and
reconciliation of reports and Catal og of Navy Training Courses entries are
made in a conscientious and tinely manner

(14) Ensure mai ntenance training requirenents, as delineated by
the Individual Training System M ntenance Managenent and Eval uati on
Program (I TSS/ MATMEP), reference (b), are fulfilled.

(15) Ensure | TSS/ MATMEP entries, by MOS, are inserted into the
trainee’'s I TSS/ MATMEP training jacket prior to graduation fromtraining
per references (b) and (e). Ensure the trainee detaches with possession
of his/her training jacket.

(16) Act as the Miintenance Trai ning Model Manager and
coordi nate/chair platform | TSS/ MATMEP revi ew conferences for
organi zati onal |evel maintenance training when schedul ed by MCCDC
(Trai ni ng Branch) per reference (e).

(17) Ensure the MARUNIT participates in the appropriate
Mai nt enance Trai ni ng Requirenents Review, |TSS/ MATMEP revi ew conferences,
the Enlisted Aviation Mintenance Trai ni ng Managenent System ( EAMTRANMS)
schedul i ng conference, Navy Training Plan (NTP) conferences, and
I ntegrated Logistic Support Managenent Team conferences when directed.
These conferences are operational requirenents and are funded by
NAMIRAGRU
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(18) Ensure CMC (MVEA-84), CMC (ASL/APC), CG TRNGCOM (Avi ati on
Trai ni ng Branch C473), NAMIRACRU, and EAMIMJ are informati on addressees on
Message traffic concerning enlisted aviation training.

(19) Establish Academ c Revi ew Board procedures and
hol d such boards as necessary. Request disposition instructions
from CMC (MVEA-1/6/84) when it becones apparent that a trainee
will not conplete training because of academic failure, disciplinary
probl enms or other reasons.

(20) Ensure that CG TRNGCOM (Avi ation Training Branch C473) and
CMC ( ASM ASL/ MVEA- 84/ EAMIMJ) are infornmati on addressees on all Training
Deficiency Reports that result in degraded training and when disposition
instructions are requested for trainees that nust be reassigned for any
reason.

(21) Ensure training is conducted per Aviation Mintenance
Trai ni ng Conti nuum System (AMICS) directives.

(22) Once MVEA-84 identifies a prospective instructor for PCS
orders, coordinate with the identified Marine and the appropriate
I nstructor Training School house for a assigned seat. Enter the Marine
into BNA, than send the information to ATB C473 by enmil, requesting
appropriation data.

h. Marine Aviation Training Support G oup Pensacola will ensure
| TSS/ MATMEP/ AMTCS training jackets are initiated before personnel
are transferred, per reference (e).

i. EAMIMU will:
(1) Use the TIP, HOMC Cl ass Plan and Navy Training Plan as the
source docunents for planning appropriate "C' school courses of
i nstruction.
(2) Provide quota control for all MARUNI T training.
5. Administration and Logistics. Specific details and support procedures

wi || be established between NAMIRAGRU and each supporting Marine Station,
Base, and Aircraft Wng accordingly, in an | SSA
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6. Command and Signal. This Order is applicable to the Marine Corps

Reserve.

Distribution: PCN 10201834800

Copy to: 2030001 (1)
2030002 (4)
3700002 (2)
6967004 (2)
7000110 (55)/7000110 (3)
7230084 (12)/8145001 (1)
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LI ST OF DEFI NI TI ONS

1. Aviation Mintenance Training Continuum System (AMICS). AMICS is an
OPNAV approved training systemthat will integrate school house and fl eet
in-service training into a structured and coherent training continuum

2. "A' School Training. That training which provides individuals with
basi ¢ knowl edge in one area of aircraft maintenance, i.e., engines,
avioni cs, and safety equi prment.

3. By Nanme Assignment (BNA). The Marine Corps’ on-line, multi-user
multi-termnal systemthat supports the collection, maintenance, inquiry,
and reporting of the volum nous data required to effectively nmanage the

fl ow of personnel through formal training pipelines. BNA use is required
by MCO and its data is extrenely inportant in the TIP/ TQM process, as wel |
as the budgeting process.

4. Catalog of Navy Training Courses (CANTRAC). List of the courses by
Course ldentification Nunber, |ocation, subject matter and prerequisites.

5. Conputer Based Training (CBT). CBT is a transportable training nedia
which can facilitate standardi zed instruction with a limtless expansion
capability for cognitive skill training.

6. Enlisted Aviation Mintenance Trai nee Managenent Unit (EAMIMJ)

Agency established at NATTC Pensacola, Florida, that provides centralized
pl anni ng, scheduling, nonitoring and accounting of Marine entry-Ievel,
conversion, and transition enlisted aviation trainees through hard skil
MOS qualification training upon conpletion of "A" School

7. Equiprment Requirenent List (ERL). A list of all equipnment necessary
to conplete a unit of instruction

8. Individual Material Readiness List (IMRL). A consolidated |listing of
support equipnent that is required by a particular activity to performits
assi gned mmi nt enance-1evel function

9. Individual Training Standards System Mintenance Traini ng Managenent
and Eval uation Program (ITSS/ MATMEP). A standardized, docunentable

| evel progressive, technical skills training managenent and eval uation
programthat neets the individual training requirenment for occupationa
fields 59, 60, 61, 63, 64, and 65.

Encl (1)



10. Interactive Courseware (ICW. ICWis a conputer controlled
courseware that relies on user input to deternine the pace, sequence, and
content of instructional delivery.

11. Managed On-the-Job Training (MJT). Training conducted in the unit
envi ronnent which utilizes a conbination of classroominstruction and
practical application where the classroominstructor is also the work
supervisor of the trainee. Evaluation of trainees is based upon their
capability to denonstrate specific training objectives.

12. Maintenance Training | nprovenent Program (MM P). A training
managenment system whi ch eval uates the technical know edge | evel s of

avi ation technicians. Conprehensive diagnostic testing in specific
systens or subsystens identifies deficiencies which, once known, are
targeted for refresher training. Concentration of training resources on
identified technical know edge deficiencies inproves individual, work
center, and overall activity capabilities. (Navy only)

13. Maintenance Training Requirenments Review (MIRR). A review convened
by CNO in which every training track for a given weapon systemis revi ewed
by subject matter representatives fromthe Fleet and training
establishnment. Training shortfalls, if identified, are rectified by
either additions or deletions to basic prograns of instruction. NMARUNIT
COs will assist OPNAV in the preparation, adm nistrative support, and
hosti ng of MIRRs.

14. Mintenance Training Unit (MIU). A unit that instructs naintenance
personnel on the systenms of a specific aircraft (i.e., F/A-18 or EA-6B),
test benches, arnanent systens, or support equi prment. The NAMIRAGRUDET s
are | ocated aboard Marine Corps and Navy installations and nay be
conprised of nmultiple MIUs. Equiprent normally includes training panels,
nmock- up devi ces, and conposite trainers, and conputer-based training
devices that sinmulate aircraft systens in operation. WII| assist OPNAV in
the preparation, admnistrative support, and hosting of MIRR s

15. Naval Air Miintenance Training Goup (NAMIRAGRU). The headquarters
unit for all NAMIRAGRU Navy and Marine UNITS, Dets, and MIU s.

Encl (1)



16. Naval Air Miintenance Training Unit (NAMIRAUNIT) and Detachnent’s
(NAMTRAGRUDET) . NAMIRAUNI T's are | ocated on Naval Air Stations. They are
conposites of what were formerly NAMIRACRUDET' s, Fl eet Readi ness Aviation
Mai nt enance Personnel (FRAMP) and the Aviation Wapons Training Unit

(AWIU) training program These three separate entities were nerged into
Units or Dets uunder the commuand of the CO NAMIRAGRU

17. Naval Air Miintenance Training Marine Unit (NAMIRA MARUNIT). Located
on Marine Corps Air Stations, these UNITS were established by
consolidating the former FREST's that were co-located at MCAS New Ri ver
Cherry Point and Canp Pendl et on.

18. Naval Aviation Depot (NADEP). Fornerly Naval Air Rework Facility
(NARF), the mission is depot |evel overhaul and repair of aircraft and
conmponents. Due to the expertise gained fromthose procedures, NADEP s
are occasionally tasked to conduct organi zational and internedi ate-I|eve
trai ning courses and send their personnel to NAMIRAGRU Units/Dets and
MARUI NT cl asses.

19. Navy Integrated Training Resources and Administration System

NIl TRAS). A Navy-wi de automated information system desi gned to manage
and support training. N TRAS provides the Marines Corps with schoo
guot as.

20. Programof Instruction (PO). A key training managenent docunent
that specifies instructional events that will be inplenmented during a
course of instruction. Each PO describes a course in terms of structure
delivery nmethods and nedia, |ength, intended | earning outcones, and

eval uati on procedures. Al POs are prepared in support of training

st andards pronul gated by the CMJ CNO.

21. Training Input Plan (TIP). The TIP is a constrained "Snapshot" of
Marine Corps Training requirenents and anticipated training seats. The
TIP is used by schools to plan class schedules, instructor utilization,
and equi pnent usage.

22. Training Quota Menpranda (TQWW. TQM s are the docunents produced to
transl ate annual TIP planned inputs into actual class seat assignhnments and
formthe basis for order witing. They cite funding instructions and
provi de a breakdown of seat allocations by student type for each class of
a given course

Encl (1)



NAMIRA Marine Unit (NAMIRA MARUI NT) Trai ni ng Concept

1. The NAMIRA MARUNI T training program provides closely supervised
instruction to aviation enlisted personnel fromthe time of graduation
from"A" School or Mrine Conbat Training (MCT), until attainment of a
hard-skill MOS. The MARUNI TS will be under the operational control of the
Chi ef of Naval Education and Training, through the Naval Air Mintenance
Training Group, and al so receive adm nistrative support from Headquarters
MCAS. The MARUNIT will assune functions formerly perforned by the MAG
and the FRS. MARU NTS will also provide refresher, transition, and
conversion training for previously qualified aviation technicians
returning from"B" billets. This training programw |l consist of

two phases as described bel ow

a. Phase | includes all training normally conducted prior to
attending the first formal classroomtraining portion of instruction
within the MMARUNIT. This technical training indoctrination includes as a
m ni mum

(1) Flight line procedures.

(2) Gound and equi prent safety.

(3) Foreign object danage (FOD) control.

(4) Support equipnent famliarization training.

(5) Tool control

(6) Fluid control

(7) Oher areas as directed by hi gher headquarters.

b. Phase Il consists of instruction in appropriate NAMIRAGRU cour ses
i ncludi ng formal classroom and "hands-on" training. Phase Il also
consists of closely supervised, Managed On-the-Job Training (MXT)
conducted with the assistance of MAWaircraft. This training consists of
a structured curriculumthat includes classroominstruction, as well as
practical "hands-on" training. Reference (e) establishes the Individua
Trai ning Standards (ITS) that will be used to structure the MXT.

2. Al phases of this training are conplenentary and standardi zed,
resulting in training uniformty. Only those courses approved for

i nstruction by NAMIRAGRU nmay be taught under the MARUNIT training concept,
excluding aircrew training. Training may be taught out of sequence if
requi red to accommodat e scheduling conflicts, if it does not jeopardize
training standardi zation. This may be acconplished with the approval of
the MarUnit CO.  Prior to any on-equi pnent work or practical application
of skills, a thorough understanding of all ground safety instructions is
mandat ory.
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3. Scheduling refresher training is coordinated by the Commandant of the
Marine Corps (MVEA-84) via the Enlisted Aviation Mintenance Trainee
Management Unit (EAMIMJ). Refresher training requirenents will be
submtted by CMC (MVEA-84) to CMC (MPP-80) for inclusion in the overal
training plan prior to the "C' School planning conference.

4. The MARUNIT's mission is to train highly qualified aviation

mai nt enance nechani cs and technicians for service with the Fleet. To
fulfill this goal, no personnel assigned to these commands will be
diverted fromthis training nmission or assigned to fill FAP requirenents.

5. The goal of the MARUNIT is:

a. To coordinate and conduct training leading to qualification in
aviation mlitary occupational specialty (MOXS).

b. To provide enlisted Marines returning fromcategory "B" billets to
their Fleet Marines Force station/units with refresher training.

c. Acquaint aviation technicians with associ ated hazards encountered
in aviation mai ntenance and those preventive neasures that nust be
followed to ensure optinmum safety and effici ency.

d. To provide required transition/conversion training as directed by
Headquarters Marines Corps (ASL) and coordi nated by the EAMIMJ, Pensacol a,
Fl ori da.

6. Training requirenents will be established each fiscal year for each
avi ati on nmai ntenance MOS, based on the CMC Training Input Plan (TIP)

7. Assignment to MARUNIT training will be controlled by EAMIMJ
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Commandi ng OFficer’s Screening Checkli st
1. I's the prospective instructor designated a "career Marine"?
(Note: A negative answer disqualifies the Marine, contact MVEA.)

2. If the answer to question one was "yes", will the prospective
Instructor reenlist or extend for a mnimum of 30 nonths? (If "yes",
refer to MCO P1300.8, para 1102 concerning obligated service requirenents
for "career Marines" and "initial contact Marines".) (Note: |If less than
30 month the Marine is disqualified, contact MVEA.)

3. If the answer to question one was "No", w || prospective instructor
reenlist or extend for a mininmumof 30 nmonths? (If "No", refer to

MCO P1300.8, para 1102 concerning obligated service requirenments

for "career Marines" and "initial contract Marines".) (Note: |If less than
30 nonths the Marine is disqualified, contact MVEA.)

4. Has prospective instructor worked outside of aviation during the

past 24 nmonths? (If "Yes", explain.) (Note: |If the period outside of the
Marine’s MOS was beyond 24 nonths in duration, the Marine should not be
considered MOS proficient for an instructor position, contact MVEA )

5. Does the prospective instructor desire assignnent to FREST
instructor duty? (If not, explain why in detail.) (Note: If not, the
Mari ne shoul d be counsel ed appropriately concerning world wi de service,
| AWt he current MCO.)

6. Does prospective instructor have any speech inpedi ments which may
precl ude proper enunciation of words? (Note: |If not, contact the
prospective NAMIRA MarUnit Commandi ng Officer for possible

di squalification.)

7. |s prospective instructor assigned to the Exceptional Fanmily Menber
Progran? (Note: A yes answer is not necessarily a disqualifier, however
the "exceptional fam |y nmenber" nust be able to receive treatnent at
nmedi cal facilities within the geographic area of the school house.)
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8. Does prospective instructor have any Page 11's (counseling’s), 12's
(puni shnents) or 13's (court nmartials) during the past 18 nont hs?

(I'f "Yes", describe in detail) (Note: Entries are not in itself a

di squalifier, but should be addressed with the prospecti ve NAMIRA MARUNI T
Commandi ng O ficer.)

9. Is the prospective instructor pending any civil or legal action to
your know edge (i.e. Divorce, law suit, DU, child custody, etc...) or

does the prospective instructor have any financial, marital problens

or any undue hardship which may interfere with his or her performance

of duties as an instructor? (If "Yes", describe in detail.) (Note: An
affirmati ve answer does not necessarily disqualify the Marine, but should
be addressed with the prospecti ve NAMIRA MARUNI T Commandi ng Officer.)

10. Does the prospective instructor neet the technical proficiency

requi renents as set in the MATMEP for his or her grade? (Applicable
Ordnance Certifications/CDI/CDQAR preferred) (Note: The squadron

Aircraft Mintenance O ficer should screen the qualifications for the
Commanding Oficer. |If not MATMEP current for their grade and experience,
address the issue with the prospective NAMIRA MARUNI T Cormmandi ng Officer.)

11. Is this Marine within Marine Corps Hei ght and Wi ght Standards?

(I'f "No", is he/she on the Wi ght Control Progranf?) (Note: A Marine not
in conpliance with the height/weight standards is disqualified. Contact
MVEA. )

12. Does the Marine have any nedical or physical conditions that limt
his/her ability to performtheir duties or that requires extensive
treatment and/or therapy? (Note: An instructor’s job could entail 8
hours of standing. |[|f the Marine is not physically capable, address the
i ssue with the prospecti ve NAMIRA MARUNI T Commandi ng Officer.)

CO s Comrents

Si gnature
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Note: Upon receipt of orders for a Marine, the checklist is to be
Conpl eted within 30 days. A copy of the conpleted checklist will be
sent to the NAMIRA MARUNI T CO for screening and coordi nation with MVEA
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